Sabbatical Leaves of Absence

Policy in the Faculty Handbook p 53-54

The major purpose of a sabbatical leave is to provide an opportunity for a faculty
member's continued professional growth and intellectual achievement through study, research
and/or writing. The number of sabbatical leaves granted during a given academic year depends
upon the availability of funds, as well as the ability of the College or School and/or department
to maintain its teaching schedule.

Sabbatical leaves will be granted only for clearly defined and well-advanced scholarly or
creative projects in the areas of research, writing, and publication or creative activity. The
University's decision to grant a sabbatical leave will be based primarily on evidence that the
faculty member's project will contribute to his or her professional standing and, upon return to
the University will enrich that individual's teaching and/or research capabilities.

A faculty member who has completed seven or more years of full-time teaching at Pace,
who has not had a paid leave of absence during that time, and who currently holds an
appointment at the rank of professor, associate professor, or assistant professor is eligible to
apply for a sabbatical leave. In addition, the faculty member must agree to return to the
University for at least one academic year of full-time service immediately following completion
of the leave.

Faculty members granted sabbatical leaves may not accept a full-time teaching
assignment at other institutions unless such an assignment is considered essential to the
scholarly or creative project. Work towards a graduate or professional degree does not qualify as
an acceptable project for a sabbatical leave except for post-doctoral or equivalent study.

The salary rate of compensation shall be full base pay for a one-semester leave or half
base pay for a one-year leave. If a faculty member on leave receives compensation, salary, or a
financial grant from an off-campus source, beyond base salary and additional costs, the
sabbatical leave compensation or salary from the University may be adjusted in accordance with
the amount received from other sources. All fringe benefits to which a faculty member is entitled
shall be continued while the faculty member is on sabbatical leave. The University will continue
its contributions to an employee's benefits program on the basis of the salary the employee
would have received if the employee were not on sabbatical provided the employee also
continues personal contributions at the rates specified for employees. If a faculty member is
paying for additional life insurance or family health coverage, such benefits may be continued
provided the faculty member pays all premiums in advance.

A period of at least seven years shall elapse between the end of one sabbatical leave and
the beginning of another.
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Example: if the last sabbatical taken was Spring 2018, then full-time teaching should
have occurred in the next 7 years:

1. Fall 2018-Spring 2019
2. Fall 2019-Spring 2020
3. Fall 2020-Spring 2021
4. Fall 2021-Spring 2022
5. Fall 2022-Spring 2023
6. Fall 2023-Spring 2024
7. Fall 2024
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