Letter@abs (€ Geriphicadng
mazers is an 00en negad
view of certain high schoc
and college educa6on pol
cles. Consegtiently, colleg

know what else to do with a
liberal arts educa®on. Media

graduatés:are oOen seen

noal law students t
Iawschool (see for example, potenal law students to

Al of this meanc:r':hat t:q ugia%ﬁbmgcas rTO r th e rl

students sitng in first-year

law classrooms today are

very di erent from the stu-

dents who sat in those same

seats only a few years ago.

Things are unlikely to revert

back to that “old normal,” so

law schools must adjust to

meet the needs of students in

this “new normal” in legal

educabon. Strong academic

support programs will play more well-adjusted
axorneys. New normal law
students may be di erent,
but they are not necessarily
“less able” (despite what the
NCBE might suggest).

For instance, the public no
longer views law as a failsafe
career choice
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The Millennials Challenge: Equalizing the
Values Triad In Professional ldentity Formation

Deborah L. Borman,

Clinical Assistant Professor, North-
western University School of Law

The author presented a version of this paper as
a Discussant in a group on the topic of Teach-
ing Professional IdenBty FormaBon at the
Southeastern AssociaBon of Law Schools
(SEALS) Annual Meebng at Amelia Island, FL, in
August 2014.

Any healthy civil society also depends
on adults who are commiXed to their
communifes and who, at pivotal
©mes, will put the common good be-
fore their own. We don’t seem to be
preparing large numbers of youth to
create this society.

The
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story tucked away or share it with
your professors. At the end of your
first year, re-write your story and
see if you note a change in your
perspecBve or problem-solving
abiliGes, or both, aler compleéng
one year of law school.

2. Professional Iden6ty ReflecBon
on Your Wring Assignments

Think about the moral and legal

obligaons and ethical relevance

to the assignments you write for

your legal analysis class. Write a

short reflecBon paper arBculadng

your personal opinion about the
outcom0Tc1.3590Tde0039Td8003%j/TTs2TT11Tf0.0002Tc-13.102i[1102i[1102i[1102i10Tnlu1h01Tc2.3410Talloh0003%j/T0.2280Td337
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Renee Nicole Allen,

Instructor, Academic Suc-
cess and Bar Preparadon,
FAMU College of Law

There is much talk about
how to hire, employ, par-
ent, and teach Millenni-
als—a generabon born be-
tween 1980 and 2000 and
characterized by their digi-
tal upbringing, independ-
ence, and diversity.

A recent digital marke®ng
arfcle concerning Millenni-
als entering the job force
suggests five things senior
markeong execu®
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start small by flipping one class each
semester. For example: record a
short, instrucBonal video regarding a
topic covered in your course and re-
lease it to students via TWEN or oth-
er planorm. Require students to
watch the video prior to class and
complete related

reading assign-

ments. Consider

enabling a mes-

sage or discussion

board where stu-

dents will respond

to quesBons about

the content prior

to class. When

class meets again

in-person, ublize

class ®me to en-

gage in dialogue

about the topic or

have your
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apples to the Fresh FesBval. On
the day
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ment. Our goal was that each
module would take no more than
approximately 20-25 minutes to
complete.

But before we could start im-
paréng our wisdom on-line, we
had to learn in order to teach. We
were quite fortunate that our uni-
versity had personnel who were
willing to paBently explain our new
teaching technology. Asa group,
we decided group,
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arrived for our live orientaBon
class, they were almost immediate-
ly given a copy of the assessment
and instrucBons on how to submit
either handwriZen or electronic
versions of their completed assess-
ments. AOer that, the remainder
of the class dealt with case briefing
(as to the second case) and possi-
ble ways to answer the assessment
guesoon.

ASP faculty members reviewed
approximately 100-120 assessment
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Contormity and Rebellion in Qutfining

Chelsea Baldwin, derstanding “there is a right
Assistant Director of Academic

Achievement

Oklahoma City University School of

Law

In its simplest form, an outline is a doc-
ument that shows the organizadonal
structure needed to convey the rela-
Bonships between ideas. When law
students are creabng a course review
outline they are not just documen®ng
the relaBonships between doctrine,
policy, and factual variances, but they
are striving to organize the material in
a manner that will help them solve a
new-to-them problem under severe
®me constraints. In teaching these
skills, itis di cult to find a good bal-
ance between the ASPish message “no
one-size-fits-all” and the expert’s un-
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The next steps of the exercise are
di cult for two main reasons.
First, creabng a synthesized rule
statement from cases is a skill
that most of the students | work
with have not mastered so | am
using a single exercise to teach at
least two skills, outlining and rule
synthesis. Second, the parallel
construceon of case descripdons |
make them use is unnatural

PAGE 12
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Using the Billable Hour to Help Shape
Law Students’ Time Management Skills

Kirsha Weyandt Trychta,

Assistant Professor of Clinical Legal
Skills & Director of Academic Excel-
lence

Duquesne University School of Law

Have you ever tried to give a lecture
on ©me management and then
watch the students’ eyes glaze over?
Much like my mother used to hide
peas in my macaroni-n-cheese, |
quickly learned that you have to
package “6me management” with
something else in order to get the
students interested.

I now tell students (as early as Orien-
taBon) that azorneys bill in six-
minute increments. | explain how
important it will be in law pracBce to
be able to account for each minute of
the day. For example, if a law firm is
billing an aZorney at $200.00 per
hour, then a 10-minute Facebook
conversadon costs the firm $34. The
azorney cannot bill the cliént A
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digeséble. Acknowledge that the
biggest challenge any law student
faces is juggling the quan®ty of
material. Reassure the student
that with the proper planning,
there will be enough ®me to com-
plete

PAGE 14
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even though everyone tells you not
to?” Once you have all of the stu-
dent’s informadon, advise the stu-
dent that you will email them with
the results in a day or two.

“Mechanics are the planning and
scheduling skills needed to achieve
one's goals.”

For the Mechanics sec6on, you take
the lead. Using Excel, create a week-
ly schedule for the student. Start
with the student’s class schedule,
work schedule, and desired waking
and sleeping ®mes. (Each year | cre-
ate a shell template that includes all
of the first-year courses.) You
should also give exercise a high pri-
ority, for obvious reasons. Finally,
insert the remaining items from the
wish list, being sure to include a few
hours of relaxa®on aOer dinner on at
least one night
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Kathleen EllioZ Vinson,
Professor of Legal Wrieng
and Director of Legal
Wrieng, Research, and
Wrizen Advocacy

Su olk University Law
School

Uelizing the problem-
solving approach can help
bridge the gap between
legal educadon and the
legal profession and help
prepare students to be
“client-ready.” Problem
solving can be used in

di erentlegal se,ngs, with
di erentlegal issues, in-
volving di erent clients. It
can be incorporated in the
first year of law school and/
or in the upper-level as well
as conénuing legal educa-
Bon programs. Problem
solving can be a stand-
alone course or incorpo-
rated with doctrinal cours-
es, skills courses, seminars,
or compe6eons. Depend-
ing on the way problem

solving is ulized imﬁ%geﬁj/ﬁz1Tf0.22800T801:T 21Tf0.0016Tcj/TT21Tf0.0018collabl.7Tdt20Td[(approac)ou

in one class, an intersession
week, or an enBre semes-
ter. It can be graded or
pass/fail. Problem solving
files exist or can be created
for any area of the law.

When constructng your
curriculum around prob-
lem solving, engage in
backwards design. First
focus on your broad learn-
ing goals (the desired re-
sults, i.e. upon successful
compledon of this course,
students will know/
understand . . .) and work
backwards. Once you have
iden6fied your learning
goals, set specific learning
objecBves (upon comple-
©on of this course, stu-
dentswillbe ableto . . .).
Then design your assess-
ments.

For example, four goals
you may have in a problem
solving approach could be
that upon successful com-
pledon of the course, stu-
dents will know/
understand: a problem
solving methodology (the
systemaBc approach and
tasks assess-
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dents prepare for the prac-
Bce of law. For example,
assignments can vary de-
pending on their client’s

problem, but could include:

interviewing a client, advis-
ing a client regarding a
seXlementor pleao er,
giving an oral report to a
supervisor, researching the
law, or draQing a client
le>er, email, or press re-
lease. The problems/tasks
can get increasingly com-
plex and challenging. Stu-
dents can be given a prob-
lem or task they are famil-
iar with or be asked to
transfer what they know to
solve new, unfamiliar legal
problems or be asked to
perform tasks they have no
experience with com-
pledng. For each problem,
students can be given 8ght
©me constraints to mimic
legal prac6ce; from one
hour to one day or more.

Students can engage in self-
assessment that helps them

develop their professional
development and profes-
sional idenBty. For exam-
ple, at the conclusion of
each day or each problem,
students can be asked to
complete a journal reflec-
Pon assignment. Each day
the quesBons can be a

di erent type — queséons
about the client, the prob-
lem, the task, their team,
or themselves. (For exam-
ple, a journal reflecGon
assignment can ask a ques-
oon related to how the
student approached solv-
ing that parBcular client’s
problem, the student’s
aversion to risk and wheth-
er thata ected the advice
she gave the client, or
something the student has
learned that makes her
think di erently about a
lawyer’s
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Catherine Mar6n Christopher,
Director, Bar Preparaon
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abon exercises among their favor-
ite parts of the first-year curricu-
lum. Students oOen take the con-
fidence they
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Danielle Bifulci Kocal,

Director, Academic Success
Pace Law School

As law schools race to keep up with
the changing environment for legal
educabon, technology is playing a
larger and larger role. Adding dis-
tance classes to the curriculum is one
way law schools can meet the needs
of their students, by combining quali-
ty educaBon with increased flexibility
for the student.

When deciding to create a distance
educadon class, the first thing to de-
termine is whether the class will be
synchronous (live) or asynchronous
(taped). Synchronous classes do
have many benefits but are limited
by the fact that the students must
sOll adjust their schedules to be avail-
able during class ©me. Asynchronous
classes, however, have an inherent
flexibility that allows the students to
watch the class on their own sched-
ule, which
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©®me during the semester and
available for in-person o ce
hours.

How to Prepare

Teaching an asynchronous dis-
tance learning class can greatly
lighten one’s
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Call for Submissions

T« L UARAY CgUO is published
twice yearly, once in the summer
and once in the winter. We cur-
rently are considering arfcles for
the Summer 2015 issue, and we
want to hear from you! We en-
courage both new and seasoned
ASP professionals to submit their
work.

We are parBcularly interested in
submissions surrounding the is-
sue’s theme of using ASP to help
train pracOce-ready azorneys.
Where do you think experien®al
learning fits within ASP? Are you
doing something innovaBve with
skills training in your classroom
that also will help prepare your
students to



Execu©ve Editor
Courtney Lee

Associate Professor of Lawyering
Skills and Director of Academic
Support

University of the Pacific
McGeorge School of Law
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